
    
   

 
 
  

     
      
            

            
          
           

 
              
           

                
                
             
               

              
                   
                   

                   
                  
                
                 
                 

                
  

 
                    

            
  

           
                 

                   
                   

          
                 

  
           
               

            
 

               
              

   
 
   

                 
         

Gender Equity Committee
	
April 13, 2018
	

I. Opening: 
A. Call to Order 
B. Establish Quorum 9:07 am 
C. Attendees: Members: Dennis Wingate, Megan Seely, Patricia Ritchie-Reece, Matt Archer, 
Kiet Vo, Mieke Lisuk, Megan Randolph, Natalie Sherrell, Mollie Murbach, Jeremy Trujillo, 
Nancy Smith Non-Voting Campus and Community Resource Specialists: Isimenmen Iyona, 
Mandy Sones, Sue Miller, Serjio Acevedo Visitors: Jason Sumi, Payton Montes 

II. Approval of the Recollections: The recollections from March 2, 2018 approved. 
III. Visitor Presentations: LaToya Jackson, Director EEO Diversity Title IX 

Latoya has a background in HR with experience at the City of Sacramento overseeing recruitment 
and retention as well as pay gaps and addressing underrepresentation. Items that are pertinent to Sierra 
College: HR. Pregnancy discrimination has not been clarified has reviewed sexual harassment and 
misconduct policy. The college’s attorney is reviewing this aspect. Non-binary is now an option within 
the application process. Forty different community organizations are partnered with Sierra College to post 
our jobs to a diverse population. Effective fall 2018 bias training is mandatory for all who serve on a 
hiring committee. This training is helpful for all who hope to avoid bias in not just the interview process 
but for all on campus. Two public job fairs in March were held to promote Sierra College. Along with 
Natalie Sherrell, Latoya will organize a brown bag discussion in the fall to discuss Title IX. A hiring 
manual to guide the hiring committees to give consistency thorough the departments as well as an 
onboarding process for the new employees, both part time and full time faculty. Why is a certain 
individual selected and what criteria is part of the process will be clarified. EEO hiring training standards 
has been implemented. Implementing a mandatory Title IX training for students may or may not hinder 
enrollment. 

Megan Seely suggested that the GEC come up with a list of things to include in the brown bag discussion. 
Try to predict what questions faculty will have regarding Title IX. 
Proposed questions: 

 How to accommodate pregnant students? What are students’ rights? 
 What are employees required to do when a student has been sexually assaulted? How to report? 
How to get them where they need to be to get help? Sample scripts may be helpful for faculty. 

 How to help a student if they disclose an incident over the weekend? The issue cannot wait until 
Monday; make a direct connection with our community partners. 

 Can the Sierra College app connect students directly to services? Currently it just connects to the 
police.
	

 Can a faculty portal be built into the app?
	
 Guidelines for faculty who discuss issues of sexual assault as part of curriculum—how to
	
negotiate student conversations that represent past experiences and are not necessarily current 
disclosures. 

Committee is encouraged to check in with faculty in their respective areas to gather additional 
questions/needs. Send feedback to Megan Seely and she will coordinate information with LaToya 
Jackson. 

IV. Action Items 
A. Safety Walk needs to be rescheduled due to a rain cancellation. Set date for Safety Walk 

a. May 3, 7-9:30 pm, meet in room J-7 



 

                 
          
               

                
   

     
             

               
   

              
            

             
      

    
            
            

            
                

      
            

             
    

    
        
     

             
       

       
            
            

   
              
              
              

            
            
        

       
          

   
             

   
              
                

         
          

b.		 Jamison will attend the walk. ASSC put $400 towards the walk to cover food and any 
other expenses. Walk will go building-by-building; assessment of lighting, uneven 
surfaces, look down and up, shrubbery or other places where a person can hide. 

c.		 Food will be delivered by a locally owned business, not a chain, preferably a woman 
owned business. 

A.		Building re-naming—Morgan Lynn resolution 
a.		 The Resolution was reviewed with suggestions made on what can be removed. 
Megan Seely will make edits to the Resolution and the committee will review at the 
May meeting. 

B.		Matt Archer will be the GEC representative to the Student Engagement Center Advisory 
Council. He will attend the annual meeting on the committee’s behalf. 

C.		Meeting on segregation in STEM at UC Davis on April 18. 
D.		Taking GEC beyond the committee 

a.		 Equity Retreat discussion 
b.		 How do we integrate equity into the classroom? Into our syllabi? 
c.		 How do we integrate GEC throughout campus? Panning (PAN: Paying Attention 
Now) situations, your self and your response. Observe how gender dictates the 
response or reaction one gets. Is it gender or the larger situation? How can GEC fit 
into different aspects of campus? 

d.		 Megan Seely is planning a book group discussion on equitable teaching 
methodologies. Starting in fall semester. Will utilize the book Teaching for 
Diversity and Social Justice. 

VIII. Reports & Correspondence 
A.		Sexual Misconduct Policy—waiting on updates from HR 
B.		 Academic Senate GEC presentation 

a. Megan Seely reported out. Academic Senate has been updated on GEC. 
C.		 Love Your Body post event report 

a.		 Smaller event this year but successful 
b.		 Continue to be concerned about intersectional planning and overall campus fatigue 
c.		 Have an interest to re-vision of LYB events happen on campus 

D.		Lactation Project 
a.		 Lactation accommodations: we currently have one lactation room in the D building. 
A facility near the Gender and Recourses Center has been discussed due to proximity 
to the center. Discussed need to additional sites to be identified across campus. 
Previous GEC committee had researched possibility to make a medical grade pump 
available through a grant; the bookstore could sell the additional sanitary parts. 
Discussed possibility of taking this project up again. 

E.		 Community Partner Reports Legislative Updates: 
a.		 Student services bill addressing lactation needs—bill would require reasonable 
accommodations (AB 2785) 

b.		 Discrimination based on gender identity. Sex is based on one’s personal sexual 
expression. (AB 3247) 

c.		 Pathways in technology bill to address pathways to careers in technology. (SB 1243) 
d.		 Sexual assault victims will have strengthened rights if a case goes to a public court; 
secures confidential communication between survivor and sexual assault counselor; 
unsure if this will extend to college campuses (AB 1896) 



 

           
             

  
         
    

   
     
                  

                 
 

                  
  

 
     
       

 

e.		 AB 2070 updates language around sexual assault—changes domestic to intimate 
partner and dating violence; if passes it will go into affect fall 2019. 

IX. Announcements 
Spring 2018 Meetings 9-11am/11-12noon optional task force work time
	
May 11 in Fireside
	

X. Events: 
A. Earth Day April 17 
B. May 21, 9 am – 3 pm: RISE is hosting a workshop on facilitating connections with underrepresented 
students and equity in the classroom (specifically the equitable syllabus). Contact Jason Sumi or RISE to 
register. 
a. How to equitize the syllabus, how to make meaningful connections with students out side of your 
population. 

XI. Meeting Adjourned 10:55 am 
XII. Workgroups Work sessions (11-12noon) 


