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The District will maintain salary schedules which include the number of steps and columns
for salary placement of its staff. Longevity increments will be applied as set forth in the
appropriate collective bargaining agreements and the Management and Confidential
Handbook. Salary and classifications will be reviewed in accordance to the respective
collective bargaining agreements and the Management and Confidential Handbook.

Prohibition of Incentive Compensation

Senior managers and executive level employees who are only involved in the development
of policy and do not engage in individual student contact or the other covered activities will
not generally be subject to the incentive compensation ban.

The Superintendent/President shall identify any covered employees of the District and
determine whether the District’s compensation arrangements comport with the prohibition
on incentive compensation, and to the extent that they do not, make necessary modifications
to comply. Similarly, the Superintendent/President shall identify any covered service
providers, evaluate whether the contract pricing structure is consistent with the prohibition
on incentive compensation, and if not, determine what modifications the District can make
to any applicable contract.

See Board Policy 7130.
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